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GWYNEDD PENSION FUND 
 

GOVERNANCE POLICY STATEMENT 
 

Governance Policy Statement 
 
This statement sets out the delegation of matters in relation to the Gwynedd Pension 
Fund, along with the terms of reference, structure and operational procedures of these 
delegations. 
 
Gwynedd Council is the Administrating Authority for Gwynedd Pension Fund. The 
Council has delegated to the Pensions Committee various powers and duties in respect 
of its administration of the Fund. 
 
Pensions Committee 
 
The Committee is comprised of 9 members, 7 of whom are elected members of 
Gwynedd Council(with voting rights), 1 member from Anglesey County Council(no 
voting right) and 1 member from Conwy County Borough Council(no voting right).  
There is no member (staff) representation on the Committee. 
 
The Pensions Committee’s responsibilities are to: 
 

1. Decide on the strategy for investing the pension fund’s assets; 
 
2. Appoint and terminate the appointment of managers and consultants of the 

pension fund, and review their performance with regard to investment; 
 

3. Ensure that safe and efficient arrangements are in hand for purchasing, 
selling and monitoring the council’s investments; 

 
4. Making some decisions in the context of pension administration. 

 
As a duly constituted Committee of Gwynedd Council, the operation of the matters 
delegated to the Committee are governed by Gwynedd Council’s constitution, and in 
particular, Parts 4 and 5 which govern the rules of procedure and Codes and Protocols 
which are to be followed by members of the Pensions Committee and officers. 
 
The Pensions Committee is also charged with ensuring that an annual report on 
Pensions matters is prepared and presented to an annual meeting of employers and 
employee representatives, at which any of the said parties can question the 
Committee, their officers, investment adviser or fund managers on issues relating to 
Fund performance, and administration and/or pensions matters in general. 
 
In order to ensure an adequate review of investment performance, the Committee’s 
investment adviser and each fund manager provides the Committee with a quarterly 
monitoring report.  Informal meetings are also held with the investment adviser and 
fund managers in order to challenge performance and resolve any issues which arise. 
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Any issue requiring formal consideration is considered at a properly convened 
meeting of the Committee, in order to allow citizens to exercise their rights to attend 
any meeting of a Council Committee.        
 
Strategic Director of Resources 
 
Article 12 of the Council’s constitution stipulates that the Strategic Director of 
Resources shall have responsibility for financial strategy, and as such he is 
responsible to the Pensions Committee for advising on the appropriate financial 
strategy for the Pension Fund, and for ensuring that appropriate specialist advice is 
provided.     
 
Chief Finance Officer 

 
Article 12 also stipulates that the Head of Finance (as the Council’s Chief Finance 
Officer) will report to the Council and the Council’s external auditor if he considers 
that any proposal, decision or course of action will involve incurring unlawful 
expenditure, or is likely to cause a loss or deficiency, or if the Council is about to 
enter an item of account unlawfully. 
 
Under this Article, the Head of Finance also has responsibility for the proper 
administration of the Pension Fund’s financial affairs. 
 
Monitoring Officer  
 
Article 12 also stipulates that the Head of Administration and Public Protection (as the 
Council’s Monitoring Officer) will report to the Council if she considers that any 
proposal, decision or omission would give rise to unlawfulness or if any decision or 
omission has given rise to maladministration.  Such a report will have the effect of 
stopping the proposal or decision being implemented until the report has been 
considered.     
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